
Welcome to Fresno State
Benefits Orientation

Presented by Human Resources
Joyal Administration, Room 211
Phone (559) 278-2032
Fax (559) 278-4275

Benefits Team:   
Sarah Confer, Benefits Manager
Debra Penner, Benefits Analyst
Rosie Ricca, Benefits Analyst
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Presenter Notes
Presentation Notes




Please let me know if you came from another CSU campus.

Dependents and Family Status Changes

Medical Plans

Dental Benefits and Vision Benefits

Tax Advantage Premium Plan (TAPP) & FlexCash

Health Care Reimbursement/Dependent Care Reimbursement Accounts

Employer Paid Life Insurance/AD&D and Long-Term Disability (LTD)

Medical Leaves and Other Programs

Voluntary Plans

Reciprocity Self Certification Form/CalPERS Retirement

Payroll Services and Employee Self Services
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Agenda
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Eligible Dependents & Required Documents

Social Security numbers are required for all dependents 
(spouse, domestic partners, children)

● Spouse (opposite-sex and same-sex) - Copy of Marriage 
Certificate

● Domestic Partner (Same-sex or opposite sex partner. Employee 
and partner must be over age 18) - Certificate of 
Domestic Partnership.   Benefits Subject to imputed taxes.

● Natural children, stepchildren or adopted children under 
the age of 26 - Birth Certificate, adoption documents 

● Certified disabled dependent children 26 years or older (contact 
Human Resources for paperwork).

● Parent child relationship (contact Human Resources 
for paperwork).

Dependents
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Presenter Notes
Presentation Notes
Marriage and birth certificates are submitted once and kept in file.Every 3 years confirm eligibility for dependents.Children can be married, student or employed.CalPERS extends health coverage for disabled children/dependents beyond 26.Split EnrollmentsYou and your spouse or registered domestic partner can enroll in the CalPERS Health Program separately if you both work, or worked, for agencies in the CalPERS Health Program.If you choose to enroll separately, one parent must carry all dependents on one health plan. Dependents cannot be split between parents. For example, if a CalPERS member with children marries another CalPERS member with children and each member has their own enrollment in the CalPERS Health Program, then all children must be enrolled under one parent.If split enrollments are discovered, they will be retroactively corrected. You will be responsible for any costs incurred from the date the split enrollment began.Dual CoverageYou cannot be enrolled in a CalPERS health plan as both a member and a dependent or as a dependent on two enrollments. This is called dual coverage and it is against the law. When dual coverage is discovered, the coverage will be retroactively canceled. You may have to pay for costs incurred from the date the dual coverage began.



PLEASE LET ME KNOW IF YOU LIVED OUTSIDE OF 
FRESNO/CLOVIS OR WILL BE MOVING TO THIS AREA.

●Five Health Maintenance Organizations (HMO)
○Anthem Blue Cross Traditional and Anthem Blue Cross Select HMO 
○Blue Shield Access+ 
○Kaiser Permanente 
○United HealthCare Alliance HMO 

●Two Preferred Provider Organization (PPO)
○PERS Platinum  
○PERS Gold 
○*Peace Officers Research Association of California (PORAC)

Hearing aids are covered 100% in both ears every 36 months when 
medically necessary to treat speech and language development 
delay due to hearing loss.
Hearing aids- Discounts through Delta Dental and VSP Vision.
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Medical Plan Options

Presenter Notes
Presentation Notes
Website-Health-OverviewUnder Benefits Summary-Providers list.Plans administered through Sante – community based medical network of doctor’s and facilities in the Fresno/ Clovis area.Anthem Blue Cross Traditional HMO CABlue Shield Access+ CA HMOUnitedhealthcare Alliance HMO CA HMOs in California only, except Kaiser which is available in parts of other states.PPOsAdministered through Anthem Blue Cross2023—Hearing aids are covered 100% in both ears every 36 months when medically necessary to treat speech and language development delay due to hearing loss.Hearing aids- Discounts through Delta Dental and VSP Vision.PERS Platinum and Peace Officers Research Association of California Nationwide.

https://www.calpers.ca.gov/page/active-members/health-benefits/plans-and-rates


Health Benefit Summary (Pages 16 – 23)
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Medical Plans
HMO PLANS
Less out-of-pocket expenses

No deductibles

You must obtain services from the 
plan’s network of providers 
(Medical Group)

Must obtain referrals to specialist

Co-payments

Limited coverage areas – Fresno/ 
Clovis area 

PPO PLANS – Anthem Blue Cross
More out-of-pocket expenses

Annual deductible amounts must be met before 
some benefits apply

Can obtain services from any doctor in-network for 
maximum coverage (the plan pays more of the cost 
for preferred providers – Anthem Blue Cross)

Do not need referrals – prefer provider Anthem Blue 
Cross

Co-payments

Nationwide coverage Pers Platinum/PORAC
Note: PERS Gold has fewer preferred providers in-
network and is limited to California providers.

New medical cards are mailed annually between the end of December 
and early January reflecting coverage for new year.  No new cards are 
sent to Kaiser members. If move, contact provider for new cards.

Presenter Notes
Presentation Notes
Some outlying cities and towns do not work with Zip Code locater like Friant, can use Employer Zip Code Election Form. New paper medical cards for the PPO plans are reissued each year December - January, however Kaiser does not reissue cards unless the card is lost. Once you sign up for Kaiser they issue you a hard plastic card one time. If you move, contact HR for instructions to update your address. Then you must contact provider for new cards they do not automatically send.



● No charge for authorized hospitalization/surgeries  

● $15.00 co-pay for doctor’s visits 

● Emergency room - $50 co-pay
○Waived, if admitted to the hospital

● Retail Pharmacy prescriptions
○ Retail Pharmacy ( 30 day or less supply)
○ Mail Order Pharmacy (90 day supply)

■ United Health, Anthem Select & Traditional: Prescription
administered by Optum RX - Walgreens

■ Kaiser: Kaiser pharmacy – Use your Kaiser account
■ Blue Shield Access + – CVS/ Target

Please refer to the Evidence of Coverage (EOC) for full details on these 
plans.
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HMO Plans



● Services provided by Medical Group 

● Select a Primary Care Physician (PCP)

● Each family member chooses their own PCP from 
the plan directory within the medical group

● Kaiser participants select from Kaiser Directory
Treatment/services must be referred by PCP

● Out of area coverage is for life threatening 
emergencies only.  Call the phone number on the 
back of the medical card you will be receiving.
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HMO- Medical Plans

Presenter Notes
Presentation Notes
Sante medical group is affiliated with ABC traditional, Blue Shield, and United Healthcare.  The Anthem Blue Cross Select HMO has a very, very limited network of providers- It only includes Central California faculty medical group and San Joaquin rehabilitation hospital- it’s the only two groups they have in the Fresno area. The ABC traditional HMO plan has Sante and San Joaquin rehabilitation hospital. 



No referrals required.  Select doctors/specialist and hospital within 
Anthem network. You manage your own health care for covered 
services.

PERS Platinum (Traditional 90/10 Plan) 

• $500 deductible per person/$1,000 per family
• After deductible is met, there is a maximum calendar year co-pay
• Individual $2,000 and Family $4,000

PERS Gold (Only in California) (80/20 Plan)

 $1,000 deductible per person and $2,000 per family –After 
deductible is met, there is a maximum calendar year co-pay

• Individual $3,000 and Family $6,000
• Refer to EOC--Incentives available to reduce individual deductible to max. 

Incentives include getting a biometric screening , receiving a flu shot, 
getting a non-smoking certification, getting a virtual second opinion, and 
getting a condition care certification.
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PPO- Medical Plans  
Anthem Blue Cross Network

Presenter Notes
Presentation Notes
PERS Gold has a very narrow network of doctors in CA only, 63% of the Platinum network;  a lot of doctor’s jumped out of network because of the value based deductible system.If your Doctor goes out of network it is not considered a qualifying event to switch health plans, make sure you are happy with your Doctor selection.  Will not be able to change until Open Enrollment.With the PPO plans there is a share of cost. So for example the 80/20 plan, the 20% you pay is applied to the deductible. Once the maximum deductible is met the plan plays 100% and the new deductible starts over the following year. Co-pays are not applied to deductible.Non-PPO Coverage 60/40



● Primary Care Office visit $20 Copay

● Co-pays are not applied to deductibles

● Urgent Care / Specialist Visit $35 

● Hospital deductible of $250 for PERS Platinum

● Emergency room - $50 co-pay
○Waived, if admitted to the hospital

Non-PPO coverage *(60/40) - Doctors and services outside of 
Anthem Blue Cross network are subject to 60% of allowable 
amount (Refer to Evidence of Coverage [EOC] for details.

Prescription administered by OptumRx www.optumrx.com
Retail Pharmacy prescriptions
○Retail Pharmacy – 30 day or less supply
○Mail Order Pharmacy - 90 day supply

Please refer to the Evidence of Coverage (EOC) for full details on these plans. 10

PPO Plans

Presenter Notes
Presentation Notes
Pharmacy locations:  https://adminfinance.fresnostate.edu/hr/benefits/health/providers.htmlOut-of-network doctors are paid set fees and employee will be responsible to pay access.

http://www.optumrx.com/


Plans Fresno Medical Group (HMO) 
or Network (PPO)

Pharmacy Phone/online medical advice Co-pay for
Office visits

Anthem Blue CROSS
Select HMO
855-839-4524

Central Valley Medical Group Optum RX • 24/7 Nurse line 
1-800-700-9185

• 24/7 LiveHealth Online  co-
pay $20 
livehealthonline.com or 
download app

$15.00

Anthem Blue Cross 
Traditional HMO
855-839-4524

Santé Community Physicians Optum RX
$15.00

Blue Shield Access + 
of California HMO
800-334-5847

Santé Community Physicians
Central Valley Medical Group

CVS
Caremark

Teladoc co-pay $5
1-800-Teladoc
www.teladoc.com/bsc

$15.00

Kaiser Permanente 
California HMO
800-464-4000

Northern California &
Southern California

Kaiser 
pharmacy

Advice Nurse/Dr. call back, 
email doctor  co-pay $0

$15.00

United Healthcare
Alliance HMO
877-359-3714

Sante Community Physicians
Community Health Partners

Optum RX AmWell: or Doctorndemand.com
$15.00

PERS Gold PPO
(877) 737-7776

Anthem Blue Cross –
restricted to 63% of network 
(smaller network)

Optum RX • 24/7 Nurse line 
1-800-700-9185

• 24/7 LiveHealth Online  co-
pay $20 
livehealthonline.com or 
download app

$20.00 Primary
$35.00 
Specialist and 
Urgent CarePERS Platinum PPO

(877) 737-7776
Anthem Blue Cross Network –
Nationwide

Presenter Notes
Presentation Notes
On Website at top under Health—Overview—Arrow down on Plan Enrollment (New Hire, Family Status Change, Open Enrollment)—Arrow down New Hire Information—Click New Hire Documentshttps://adminfinance.fresnostate.edu/hr/benefits/health/index.htmlCheck Evidence of Coverage (EOC) for individual plans if you have any particular medical needs.



Chiropractic and Acupuncture Services 

HMO
American Specialty Health Plans of California, 
Inc.  (ASH Plans) 

(800) 678-9133 www.ashcompanies.com
○ Anthem Blue Cross Traditional & Select 
○ Blue Shield Access+
○ Kaiser 

OptumHealth Physical Health of California 
(800) 428-6337

www.myoptumhealthphysicalhealthofca.com
○ UnitedHealth Care

PPO
Anthem Blue Cross Network 877-737-7776 
www.anthem.com/ca/calpers

○ PERS Gold
○ PERS Platinum
○ PORAC (Unit 8 Police – SUPA members)
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Presenter Notes
Presentation Notes
20 combined visits per year, including dependentsWebsite is not user friendly for ASH Plans, the 1-800 is the best way to obtain a provider list Expect to pay regular office co-pay Effective Coverage Dates:New Hires – 1st day of the month following the date benefit worksheet form is received in the Human Resources office.



• Identification Card will be 
mailed by the HMO plan with 
assigned Dentist.

• Plan restricted to provider 
listing

• Each family member may 
choose a different Dentist

• Must contact DeltaCare HMO to 
change Dentists or request 
emergency referral

• Orthodontic benefit 
• No claim form required
• No deductible 
• No maximum limit on benefit
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• No Identification card is provided.
• Delta Dental Network (Nationwide)
• Each family member may choose a 

different Dentist
• Plan pays percent (%) of services 

based on usual, customary and 
reasonable (UCR) 

• Orthodontic benefit 
• No claim form required
• Deductible for Basic and Prosthetic 

dentistry
• $50 individual/$150 family

• $1,500 - $2,000 max benefit per 
calendar year per person 

DeltaCare USA (HMO) Plan Delta Dental (PPO) Plan

Dental Plans

Employer-paid premium -

Please refer to the Evidence of Coverage (EOC) for full details on these plans.

Presenter Notes
Presentation Notes
HMO:Plan will assign dentist based on zip code or after receiving cards if you have a dentist you want instead who is part of the network, give them a call.Website: Overview-Dental-DeltaCare USA Website.PPO:X-Rays, cleanings, oral exams, emergency office visits will not be applied to the deductibleSmile Way program – for those with higher risks for diabetes , heart disease, and other certain medical conditions diagnosed by a doctor, eligible for 4 cleanings rather than 2 cleanings per year.



The CSU provides two levels of vision plans.   There is no premium cost to the employee for the BASIC plan and 
enrollment is automatic.  You have an option to enroll in VSP Premier, an enhancement to the BASIC vision insurance 
plan, at a COST.   The VSP Premier plan offers a higher level of benefits for lenses, contacts and frames.  Please 
review summary.    
Monthly Plan Rates 

Basic Plan-Group # 2024 Premier Plan
Employee Only $0.00 $4.03
Employee + One $0.00 $15.01
Employee + Family $0.00 $28.41

• Choose a VSP doctor at or call (800) 877-7195—Nationwide Coverage
• Make an appointment and tell the provider you are a VSP member.

• Eye wear for employee and eligible dependents
• Video Display Terminal (computer glasses) benefits for employee only 
• No cards are provided.  
• 2024 Employees can use benefit to purchase non-prescription 

sunglasses/blue light filtering
If services are provided by Out-of-Network provider, an Out-of-Network Reimbursement form is submitted to VSP (refer 
to EOC for amounts)  Please refer to the VSP website for coverage information.

*How to Enroll in the VSP Premier Plan
Please fill-out Premier form and return it to HR. Please note, this plan will begin on a prospective basis and will begin 
after your Basic Vision plan deduction is reflected on your pay warrant.  The effective date is not retroactive.   
Questions, please contact VSP at (800) 400-4569. All dependents must be in Basic or Premier-Cannot split them.

NOTE regarding dependents:  Only the dependents listed on the ENROLLMENT Premier plan will be 
covered in a vision plan.   You can only disenroll in the Premier and return to the Basic Plan OR 
add/delete dependents during an Open Enrollment (Mid-September) period with a January 1st 
effective date.

Vision Service Plan (VSP)
Basic Plan or Premier Plan
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Presenter Notes
Presentation Notes
Basic:No Cards--Dependent will need to give employee’s Information name, date of birth and social security, etc. to optometrist and they contact VSP for eligibilityPremier: -      Yearly glasses instead of every other year/program pays more towards frames and services. Can use at Costco, Walmart & Sam's Club.Only dependents listed will have coverage/ cannot split dependents between plans, enroll all in either Basic or PremierHigher allowance for lenses, frames, frames and lens every year as opposed to Basic which is every other yearPremier Enrollment Form Folder 82023—New enhancement covers sunglasses or blue light filtering glasses for employees that do not wear prescription glasses.2023—Premier plan premiums decrease 2%



TAX ADVANTAGE PREMIUM PLAN (TAPP)

● Allows you to pay your medical premium, on a pre-tax basis.
● TAPP fee is .17 cents and enrollment is automatic

FLEXCASH
Money in lieu of medical and/or dental insurance 

- Waive Medical - Receive $128 per month 
- Waive Dental - Receive $12 per month 
- Waive both Medical & Dental - Receive $140 per month

Requirements:
✓ Proof of other coverage is required (identification card)
✓ Cannot be enrolled in another CSU plan
✓ Must be enrolled in another GROUP plan
✓ Cannot be enrolled in individual medical coverage, Covered California, 

Medicare, Medi-Cal, CalViva, or Tri-Care 
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TAPP and FLEX CASH

Presenter Notes
Presentation Notes
Website—Health at top of page—arrow down—Click button Link to Forms & PublicationsTAPP administered by SCO. If you would like to decline TAPP and request an after-tax deduction for your medical premium, please notify HR.If you have health coverage under another group plan-you can waive and receive money. Available to eligible employees who have other non-CSU coverage (Other CalPERS’ employers allowed). Money is not part of base pay and is taxable income. If you gain or lose other coverage, you will have 60 days to enroll from the event to enroll or disenroll.



Name and Address where health plan cards will be sent should match 
address and legal name reported to Payroll Services.  

●Event:  Hire date: __________________
●Selection of Health Benefits -- The health plans (medical, dental, & vision) 

are effective on the first day of the following month (must enroll within 
60 days of hire) and based on the date the Benefits Worksheet form is 
submitted to Human Resources.

●Selection of FlexCash Medical/Dental - Effective Date is determined when 
Benefits Worksheet and FlexCash enrollment form are provided to Human 
Resources with appropriate documentation of non-CSU alternate coverage. If 
received before the 10th of the month, effective date is 1st of next month. If received 
after 10th, then effective 2nd following month. If you miss 60-day then enroll at Open 
Enrollment.

● If the 60-day eligibility deadline is missed, employees may enroll in health
& dental insurance, but are subject to a 90-day waiting period under the
Health Care Portability and Accountability Act (HIPPA) OR may enroll
during the Annual Open Enrollment period (mid-September to 1st week
in October) for an effective date of January 1st of the following year.
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Benefits Worksheet Form

Presenter Notes
Presentation Notes
-Find Fresno State ID on Position Description and ID Card.-Cannot use a P. O. Box for determining zip code health carrier service area.



Qualifying permitting events allow you to make changes outside of the Open 
Enrollment period (Enroll within 60 days): 
● Marriage (Add dependent);

● Establish Registered Domestic Partnership (Add dependent);

● Adding a dependent child, includes natural, stepchild, adopted  or Parent 
Child Relationship dependents—(enroll within 30 days of event);

● Eligible dependent moves out (Delete dependent);

● Loss or gain of medical coverage (Enroll in healthcare, add dependents);

● Divorce, Legal Separation, Death (dependents will be deleted 1st of the 
month following event)

● Move/Change of Address (Change Healthcare carrier)

BENEFICIARIES - When changes are made, please review your 
beneficiaries for last pay warrant, employer-paid life and CalPERS 
retirement. 17

Eligible Family Status Changes and Change 
of Beneficiaries

Presenter Notes
Presentation Notes
Website: under New Hire-Family Status Change Information-Family Status Change-Forms & Publications – AdobeSign (Arrow back)-Open EnrollmentOpen Enrollment Held every year in the Fall—Mid-September to Mid-October .Allows you to change health providers, enroll in FlexCash, add or delete dependents without an event.Effective January 1stEffective Coverage Dates:New Hires – 1st day of the month following the date benefit worksheet form is received in the Human Resources office.Marriage – 1st of day of the month following the date benefit worksheet form is received in the Human Resources office.Birth of Child – 1st day of the month following the birth date. Required at time of enrollment, a hospital record of birth. Then 4 – 6 weeks later provide to HR, SS# and County “Certificate of Live Birth”. Newborn covered under mother’s health insurance until 1st.
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● Pay eligible healthcare expenses with pre-tax dollars (i.e. 
doctor/dentist visits, co-pays, over-the-counter drugs)

● Medically necessary expenses incurred by you and/or your 
eligible dependents 

● Contribute a minimum of $20 maximum $254.16 mo/$3,050 yr.
● New enroll get FSA Visa Debit Card at no cost.
Enrollment form received prior to 10th of month will be 
effective next month; after 10th effective 1st of following month

Health Care Reimbursement Account (HCRA)

● Child or children under the age of 13
● Adult day care  
● Contribute a  minimum of $20 to maximum of $416.66 a month = 

$5,000/ year ($2,500 if married, filing separate)                                                                         
Must enroll every year into program(s) during Open 

Enrollment

Voluntary Flexible Spending Accounts (Pre-tax)
Within 60 Days of Hire or Open Enrollment

Dependent Care Reimbursement Account (DCRA)

Presenter Notes
Presentation Notes
Website—Flexible Spending PlansEnroll within 60 days of hire. Must enroll yearly for these programs, not automatically enrolled. Folder #2 Flexible Spending. Form Folder 8 handout #5HCRAFront loaded, available for use when it becomes effective, will be deducted from future pay warrantsChange in Status allows changes to amount: Marriage, divorce, death, adoption, legal custody, termination or reduction in hours (within 60 days of event).New enrollees receive 2 ASI debt card free. Customer Services (800) 659-3035Elect monthly amount Grace period until March 15th.DCRACan submit bills online or use ASIFlex mobile application; Reimbursements are either mailed or electronically deposited into bank account.Submit claims both electronically and by fax and make sure to receive confirmations.Can schedule recurring direct payment to provider.CSU employee discount at KinderCare 10% Folder 7



Life and Accident Death and Dismemberment
Premiums are paid by the CSU for the following bargaining units:

- R01 (Physicians)
- R02 (Healthcare Support), R05 (Operations Support Services, Custodial and   

Grounds), R07 (Clerical/Administrative Support Services), R09 (Technical Support)
- R03 (Faculty)
- R04 (Academic Support)
- R08 (State University Police)
- C99 (Confidential Employees)
- M80, M98 (Management)

Coverage varies according to bargaining unit. Remember to update Beneficiary information whenever you 
have a family status change (Request packet from HR).

Long Term Disability Insurance
Premiums are paid by the CSU for the following bargaining units:

- R01 (Physicians)
- R03 (Coach – California Faculty Association)
- R04 (Academic Support)
- M80, M98 (Management)

* 66 2/3% of the first $15,000 of your Pre-disability Earnings, reduced by Deductible Income.    Minimum LTD 
Benefit - $100,  180 day waiting period.

If your bargaining unit is not listed, may choose to purchase voluntary coverage at your cost. If you apply within 
60 days of your date of hire you can apply without medical disclosure. 19

Employer Paid Life/LTD Benefits 
Administered by The Standard www.standard.com/mybenefits/csu

Presenter Notes
Presentation Notes
Website: Arrow down Plan Enrollment—Arrow down New Hire Information –Click New Hire Documents--Folder 3LTD Is an income protection program You would have to be on medical leave for 180 days to be eligible for the benefit (6 months)Provided to supplement IDL, Social Security disability, retirement system payments or any other group disability plan paymentsIf criteria is met receive 66 2/3% of pay up to $10,000 until age of 65 or Social Security Retirement ageThe Standard currently provides CSU employer-paid group life/accidental death & dismemberment insurance and long term disability to benefit eligible employee groups per their Collective Bargaining Agreement.  For benefit eligible groups who do not have the CSU employer-paid Long Term Disability (LTD) per their Collective Bargaining Agreement, The Standard offers a voluntary long term disability (LTD) plan. Customer Service: 800-378-5745. Please refer to The Standard’s website for program details and rates.The Standard offers voluntary plans:Voluntary Life InsuranceVoluntary Accidental Death & Dismemberment (AD&D)Voluntary Accident InsuranceCritical Illness Insurance



● Voluntary Standard Life Insurance sard.com/mybenefits/csu
• Must apply within 60 days of hire/eligibility for Guarantee Issuance                               
of $150,000 without medical questionnaire

• Premium has a 5-year band (premium will increase every 5 years –
Age 30, 35, 40…)

➢Guarantee Issuance: Employee 150K, Spouse 50K, child 20K
➢Voluntary Accidental Death & Dismemberment
➢Enroll at standard.benselect.com/csu

• ARAG – Legal Plan or call 1-800-247-4184wetlife.com/mybenefits
• Must apply within 60 days of hire OR may  enroll/dis-enroll during the Annual 
Open Enrollment period 

• Premium is $16.95 per month
• ARAGlegal.com/CSU

• The Standard www.standard.com/mybenefits/csu or call (800) 378-5745 
• Accident Insurance-Covers out-of-pocket medical expenses 

• Critical Illness Insurance-Lump-sum to cover out-of-pocket medical
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Voluntary Plans
Enroll Within 60 Days

Presenter Notes
Presentation Notes
Voluntary plans to be enrolled within 60 days of hire date: HCRA, DCRA, MetLaw and the Guaranteed Issuance of $150,000 Life Insurance. These are employee paid. Empathia-Free service 24 hours, 7 days a week. Use website, call or email.Licensed counselors-Face 2 face, virtual and phone appointments.Anonymous calls acceptedIssues: Stress, relationships, job, addictions, etc.Resources for financial, child & eldercare resources, legal. Have will kits and estate planning.Mylifematters.com  (800) 367-7474.Critical Illness--Employees and spouse must be between the ages 18-64.

http://www.standard.com/mybenefits/csu
http://www.metlife.com/mybenefits
http://www.standard.com/mybenefits/csu


PROGRAMS
● CSU Family Medical Leave Program: after 12 months of employment
○Self or eligible family member per FMLA guidelines (paid/unpaid based on 

available leave accruals (sick leave, personal holiday)
○Non-Industrial Disability Insurance Program *
○Catastrophic Leave Donation Program 
○ Parental Leave Program (Maternity/Paternity/Adoption/Foster Care Leave) *
○Organ Donor Program
○Bereavement  *

* Paid leave per Collective Bargaining Agreement (CBA). Contact Human 
Resources for program details.
● Personal Leave, Professional Leave or Sabbatical– please contact Faculty 

Affairs (559) 278-3027.
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Please contact Sarah Confer, Interim Confidential Leave Coordinator at 
(559) 278-2032 for additional information or to schedule a meeting.

Please contact Human Resources:
➢If a medical leave exceeds 5 workdays for self or to care for an eligible family member
➢Full-time leave, Partial leave (reduction in workload), Intermittent (sporadic).
➢Parental Leave

Medical Leaves & Other Programs

Presenter Notes
Presentation Notes
Benefits Website: Leaves of AbsencePlease contact HR for an appointment.

http://fresnostate.edu/adminserv/hr/benefits/leavesofabsence/index.html


Reduces Fees for CSU General Fund Courses.

Employee can transfer to a dependent if not using.

Up to 7 units or top 2-unit classes

Can be used at any California State University

Must apply each semester or quarter

Contact Fee Waiver Coordinator to review eligibility before sending form to 
manager for signature.
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Fee Waiver Coordinators:  559.278.2032
Employees with last name ending A – L: Debra Penner 
Employees with last name ending M–Z: Esmeralda Cruz

Eligible (Check CBU):
• Faculty
• Staff
• Management

Fee Waivers

Presenter Notes
Presentation Notes
Website: Fee Waiver  https://adminfinance.fresnostate.edu/hr/benefits/fee-waiver.html*Before submitting application to your manager for signature, please contact the appropriate Fee Waiver Coordinator regarding eligibility.Employee Category-Eligibility CriteriaUnit 1 (Physicians)--Full-time and part-time permanent employeesUnits 2, 5, 7, and 9 – CSUEU; Unit 4 - Academic Professionals; Unit 6 - Skilled Trades--Full-time employees (i.e., permanent, temporary, and probationary) and part-time, permanent employees. Hourly employees are not eligible.Unit 3 (Faculty - non-FERP)--Tenured and probationary faculty unit employees (excluding coaches), and temporary faculty unit employees with three (3) year appointments pursuant to Article 12 of the CBA.Coaches must have at least six (6) years of consecutive service in the department. One (1) year of service shall be considered employment of one (1) semester or two (2) quarters in the bargaining unit on a single CSU campus during a single academic year.Unit 3 Faculty – FERP Only --FERP (Faculty Early Retirement Program) participants are considered tenured faculty and are eligible for fee waiver only during the semesters/quarters when they are actively employed in a FERP appointment. Timebase is not a factor.Unit 8 - Public Safety --Full-time or part-time permanent employees, and full-time probationary employees (hourly and temporary appointments are not eligible)C99 Confidential & E99 Excluded-- Full-time or part-time permanent employees and full-time probationary employees (hourly and temporary appointments are not eligible) Please note: C99 and E99 employees only attain permanent status in part-time positions as a result of completing a probationary period in a full-time position and, subsequently reducing their time-base.M80 (MPP)--Full-time employees (including temporary)M98 – Executive --Full-time or part-time permanent employees, and full-time probationary employees (hourly and temporary appointments are not eligible)NOT ELIGIBLE:Unit 11 (UAW) --Not eligible for Fee Waiver (except as provided under the Executive Order 611)



Supplement your CalPERS retirement with a pre-tax plan.

● Employee contribution only 
○CSU 403(b) Supplemental Retirement Plan (SRP)

 Administered through Fidelity
 Contribute minimum $15/ month up to max. annual of $23,000

○ 457 Deferred Compensation Plan
 Administered through Savings Plus Program
 Contribute min $50/month up to max. annual $23,000; over the age of 50 can 

defer up to $6,500 over the normal deferral limit
 www.savingsplusnow.com

www.savingsplusnow.com 
○ 401k Thrift Plan
 Administered through Savings Plus Program 
 Contribute min $50/month up to max. annual $23,000; over the age of 50 can 

defer up to $6,500 over the normal deferral limit
 www.savingsplusnow.com ngsplusnow.com

●
Optional Benefit Plan 

• Nationwide my pet protection with wellness www.calpers.ca.gov
• California Casualty Auto & Home Insurance www.calcas.com
• Scholar Share College Savings plan – 529 plan www.scholarshare.com
• The Standard-Life Insurance, Long-Term Disability, Accidental Death and 
Dismemberment Insurance Plans. 23

Voluntary Plans-Year Round
www.fresnostate.edu/adminserv/hr/benefits/savings/index.html

Presenter Notes
Presentation Notes
Voluntary plans can be enrolled into at anytime.   https://adminfinance.fresnostate.edu/hr/benefits/enroll/index.htmlRollover information on website, documents are sent to Chancellor’s office.Voluntary plans to be enrolled at any time California Casualty Auto and Home, Exclusive for CSU Employees: Company since 1914, with CSU since 1989; $0 deductible for vandalism or collision when parked on campus or 500 feet of campus; Skip payment option; ID Defense, etc.Nationwide Pet InsuranceExclusive policy only available to CSU employees/ CSU retireesPayroll deductionTailor plan to pet needs. $7,500 maximum benefit; pays 90% on vet bills.Scholar Share College Savings – Can be used for others: nieces, nephews, grandchildren.KinderCare Tuition Benefit of 10% for employees. Children 6 weeks to 12 years old-Full-time and part-time options.

http://www.savingsplusnow.com/
http://www.savingsplusnow.com/
http://www.scholarshare.com/


CalPERS Retirement Benefit Formulas

Your pre-tax contribution & formula for CalPERS retirement is determined by your CalPERS eligibility date.
Employees hired on or AFTER January 1, 2013:  Benefits Formula 2% at 62 Police 2.5% at 57
● This formula is subject to a 36-month consecutive highest average compensation. 
● The CalPERS Compensation Limit for 2024 is $151,446 (Public Safety $181,734)
● Minimum age for retirement is 52.
● Employee contribution is 8% of gross pay as of 7/1/2022 (subject to change per Pension Reform).
● This Pension plan is a defined benefits [401(a)] with calculation based on:

○ Years of  CalPERS Service Credit (earned  per fiscal year July – June)
○ Benefits Factor (age factor) on date of retirement based on Benefit Formula
○ Final Compensation – per Benefit Formula

Retirement Vesting
● 5 Years of Full-time or *vested through a reciprocal retirement system. 

*Special vesting rules may apply, please refer to CalPERS Publication 16         
“When you Change Retirement Systems”

● Unused Sick Leave is converted into additional Service Credit

Benefits Vesting
● 10-year vesting for benefits eligibility--retiree will be eligible for CSU contribution 

for medical, Retiree dental, and a voluntary vision plan.
● If you retire within 120 days of separation and are benefits eligible, you will receive
● CSU contribution amount toward medical and basic coverage for dental benefits
● Opportunity to enroll in a CSU Voluntary employee-paid retiree vision plan

24

Presenter Notes
Presentation Notes
Three formulas: -Hired before January 15, 2011 2% at 55 -Hired January 15, 2011 through December 31, 2012, 2% at 60 -Hired after January 1, 2013Public Safety does not pay into Social Security.Faculty (2360) placed into PST once eligible for CalPERS then can buy back time.



California Public Employees Retirement 
(CalPERS)

25

Presenter Notes
Presentation Notes
-Reciprocal agencies on back of form. Also, help HR/Payroll identify if prior CalPERS membership.Must be filled-out and return within 10 days. Helps to determine what retirement formula should be used.



Pay Warrant
● Social Security = 6.2% Police do not pay Social Security
● Medicare = 1.45%
● Tax Advantage Premium Program fee = .17 cents
● Union (if an active member)
● Federal and State Taxes 
● Retirement - Employee contribution

* Gross  x 8% = _________________Employee Contribution
* Pre-Tax Parking Deduction – Automatic but can opt out; amount is 

determined by CBU Agreement.

* Medical  Premium $________________
○Dental and Basic Vision Premiums $ -0- (employer-paid)
○Life/ADD & Long-Term Disability Premiums $ -0- (employer-paid per 

CBA)
* pre-taxed deduction

Pay Warrant

26

Presenter Notes
Presentation Notes
Retirement Employee Contribution-Before 01/15/2011 is 5%-01/15/2011 thru 12/31/2012 is 5%-After 01/2013 then 8%If you enrolled in VSP Premier and any other voluntary programs then premiums will be taken out of pay.



● Enroll in Direct Deposit.  Payroll Services, Frequently Used Forms.

● Credit Unions: EECU, Golden 1, Greater Valley and Valley First.

● Report lost or stolen pay warrants to Payroll immediately.

● Change withholding allowance (Federal & State taxes)

● Report name changes with a valid Social Security card.

● Change of address needs to be done on-line through myFresnoState self-service
o W-2 mailed to employee’s mailing address by State Controller’s at the end of 

January
o Payroll Services – Employee Action Request form. Information transferred to 

CalPERS, then CalPERS transmits to medical carrier.

● Update Beneficiary for -- last pay warrant PST or CalPERS, Emergency 
contact, Employer-paid Life due to marriage, divorce, or death of beneficiary.

HR/Payroll Services

27

Presenter Notes
Presentation Notes
Payroll Services Website – Forms & Publications – Frequently Used Forms – Change of Address “Employee Action Request” – PeopleSoft to CalPERS and Payroll (They check PIMS); CalPERS transmits to medical carrier(s).List of Credit Unions: Educational Employees CU, Golden 1 CU, Greater Valley CU, and Valley First CU.

http://fresnostate.edu/adminserv/hr/payroll/


*Reporting your time on a monthly basis (Time Reporting)
If you have no absences, then report “No Time Taken”                                      

*Changing your address  (Personal Information Summary)
*Viewing your Paycheck  (Payroll and Compensation)
*Viewing your Benefits    (Benefits)
*Enrolling in workshops  (Learning and Development)
*Viewing your sick leave balance (Employee Balance Inquiry)

28

Leave Accruals - per qualifying month 
● Sick Leave – Full-time 8 hours/part-time pro-rated 
● Personal Holiday – One day per calendar year (cannot be carried over to next calendar 

year)
● Vacation

Employee Self Service

Presenter Notes
Presentation Notes
-Employee Balance Inquiry, “Graduated Vacation Chart” under name. -Miscellaneous HR Related—Under Names—Correct Names; Under Personal Information Summary—Change address.Normal appointments accrue 8 hours sick time and  6.67 hours vacation per month plus 1 Personal Holiday a year.Academic Year (AY) Faculty no vacation but accrue sick time and personal holiday, Job Codes: 2360, 2482, 2358, 2458 and 3075.Faculty Codes 12 months earn sick leave, personal holiday and vacation, Codes: 2361, 2481, 2359, 2459 and 2920.

https://my.fresnostate.edu/psp/mfs/EMPLOYEE/EMPL/h/?tab=DEFAULT


Thank you for participating.

Questions ?
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