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20.7 An employee who is absent as a court-subpoenaed witness or expert witness in the 

interest of the CSU shall be paid the normal salary for the corresponding period of 

absence.  All court fees (except personal travel and/or subsistence payments) shall be 

remitted to the CSU.  If the employee does not remit such fees, an amount equal to the 

fees shall be deducted from the employee's salary.  No vacation or CTO shall be used 

in such cases. 

 

20.8 An employee who is party to a suit or who is an expert witness not serving in the interest 

of the CSU shall appear on their own time and may seek the payment of witness fees.  

The employee shall be charged vacation or CTO, and if no vacation or CTO is 

available, the employee shall be docked for the period of absence. 

 

 

Bereavement Leave 

 

20.9 For each death of a significantly close person, upon request to the President, the 

employee shall be granted five (5) days leave with pay.   

 

20.10 A leave granted in accordance with provision 20.9 above may be supplemented in 

accordance with the bereavement provision in Article 19, Sick Leave, if requested by 

the employee. 

 

20.11 The term "significantly close person" as used in this Article shall mean:  

 

• The employee’s spouse or registered domestic partner; 

 

• The employee, spouse or registered domestic partner’s: parent, step-parent, 

grandparent, great-grandparent, sibling, child or grandchild (including foster, 

adopted, and step), parent’s siblings; 

 

• The employee’s child-in-law; 

 

• A person living in the immediate household of the employee, except domestic 

employees, roomers, boarders, and/or roommates. 

 

20.12  The employee shall give notice of the need to use bereavement leave to the Appropriate 

Administrator as soon as possible. Upon return to work, and only upon request, the 

employee shall provide the name and relationship of the deceased. 
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