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ARTICLE 23

LEAVES OF ABSENCE WITH PAY

Paid Bereavement Leave

23.1

23.2

2]

Upon request to the President, a faculty unit employee shall be granted a five
(5) day leave of absence with pay for each death in the immediate family.

A leave granted in accordance with provision 23.1 may be supplemented in
accordance with bereavement provisions of Article 24, Sick Leave, provisions
24.10(e), 24.11, and 24.12.

The term “immediate family” as used in this Agreement shall refer to the
employee’s spouse or domestic partner, parent, grandparent, grandchild, child,
child-in-law, sibling, parent’s sibling, stepchild or stepparent of the employee,
spouse or domestic partner, and close relative or persons residing in the
immediate household of the employee (except domestic employees or
roomers). Also included in this definition shall be any minor children or
incapacitated individuals for whom the employee has primary responsibility
or legal guardianship or conservatorship.

Parental Leave

234

A bargaining unit employee shall be entitled to a maximum of thirty (30) days
of parental leave for the reasons specified in provision 22.10 of this Agreement.
Such leave shall be taken consecutively, unless mutually agreed otherwise by
the employee and the appropriate administrator. This leave shall commence
within a one hundred and thirty-five (135) day period beginning sixty (60) days
prior to the anticipated arrival date of a new child and ending seventy-five (75)
days after the arrival of a new child. Such leave shall be charged only for
workdays in such a period of time and may be used for reason of the birth of a
child of the employee or the placement of a child with an employee in
connection with the adoption or foster care of the child by the employee.
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